





Truly a stylish performer, it was designed to outperform the
best of cars. The Enzo’s F140 B V12 engine was the first of a N
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new generation for Ferrari. Designed with a carbon-fibre body,
F1-style electrohydraulic shift transmission, and carbon fibre-
reinforced silicon carbide ceramic composite disc brakes, S :
it glides into motion on roads as effortlessly as it races on Oman’s fl rst mObl le
the tracks. Also used are technologies not allowed in F1 app for insurance by
such as active aerodynamics and traction control. After .

a downforce of 7600 N (1700 Ib) is reached at 300 km/h Al Madina Takaful.
(186 mph) the rear wing is actuated by computer to maintain
that downforce.

Insurance

With only 400 of them ever built, the Enzo Ferrari possesses
the rare quality of being as much a pleasure to watch as
to drive it. Its presence exudes a quiet confidence while its

matchless performance leaves you in awe. /\

399" of the 400 ever built.




Corporate
communications

Ziyana Al Mudhaffa
Deputy Manager-Corporate Communication

Al Madina Takaful recently established Institutional
Communication Department. It aims to ensure
effective and efficient internal and external
communication, consolidate the corporate identity
through various activities, programs and events,
which in turn reflect the vision and mission with
honesty and transparency.

Institutional Communication objectives in
general can be defined as:

e Identify the latest developments of the company,
its goals and potential.

e Provide the dealers with information on company
policy, plans and challenges.

e Improve employee satisfaction and their sense of
belonging to the company.

e The management also adapts “Institutional
Communication” in guidance and awareness.

Institutional Communication Department
achievements:

e Participated in national initiatives and religious
occasions.

e Conducted awareness seminars about Takaful in
various regions of the Sultanate.

e launched the quarterly newsletter ‘Connect’.

e Promoted and developed communication for the
“Win Mini Cooper” offer.

e Participated in various career fairs and awareness
seminars.




Human Resources & Administration team’s strategies, goals and objectives draw inspiration from the Vision,
Mission and Values of Al Madina Takaful. The relationship between the development of knowledge, skills and
abilities of employees and achievement of business objectives has been clearly explained by our Executive
Management Team. This relationship is one of the foundation pillars which led Al Madina Takaful to look at the
Human Resources Management department’s functions from an all-inclusive perspective.

Al Madina Takaful with the assistance of consultants, conducted studies to understand the various dimensions of
available local talent in specific relation to the company’s business growth plans.

Of the various findings from the studies, Al Madina Takaful decided to develop an integrated program to define a
roadmap for the development of internal talent. Al Madina Takaful has invested resources to implement best HR

practices focused on defining a “Step By Step” approach to align employee development to business goals.

Standing: Chetlur Prasad, Aziz Al Jabri, Faris Al Farsi (from left to right)
Sitting: Raja Al Ruwishdi, Laila Al Lawati, Amal Al Bulushi (from left to right)




Conventional
Insurance & Takaful
Key Differences

In this world, everyone is exposed to
risks and losses, although most believe
in Qadah-o-Qadr, however, we still look
for a way to avoid such risks or minimize
its affects and losses to ourselves or our
families through insurance companies.

The aim of any conventional insurance
company is to benefit and profit from
managing insurance risks. Therefore,
Takaful was introduced into the market
to offer policyholders peace of mind by
reducing the risks of unfortunate events
but aiming to benefit the policyholders
first and utmost.

Aisha Al Alawi
Executive - Marketing-bancassurance

When following the process of insuring,
the differences between both concepts
may appear to be non-existent to some.
Below are the key difference between
Takaful and conventional insurance:-




Key differences between Conventional Insurance and Takaful

_ Conventional Insurance Takaful Insurance

Insurance Contract Risk transfer mechanism: risk is Risk Share mechanism [Mutuality
transferred to specialized party and participant responsibility
(insurance Co.)

Economic Objective Profit maximization for the benefits Mutual Interest/Joint guarantee
of shareholders

Insurance company role Insurer Operator
Laws Secular Regulations Shari’ah Regulation
Ethical Framework Codes of conducts for business Islamic business ethics/social

benefits [maximize the long term responsibility
value of shareholders

Contract Forms Commercial Insurance Contract Cooperative plus Islamic contracts
of Wakala/Mudaraba/Kafala

Underwriting Policy Insurance ability [ Profit making Shari’ah framework (Haram
[underwriting techniques Businesses restricted) [insurability
[underwriting techniques

Investments Equity/debt - no restrictions Shari’ah Compliant investments |
Interest-free

Surplus Shareholders account Participants account or sharing
system

As evident, the key differences between Takaful and conventional insurance lies in the
way the risk is assessed, how the Takaful Fund is managed and invested, and the terms

used in contracts and operations.
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triking
Success

A first person account of Ghalib Rashid Al Busaidi’s
rise to becoming a bowling legend in Oman.

My story with bowling started in my first academic year at the
university where | used to go to the bowling alley with my colleagues
during break. One day, | saw the Omani team in a training session
with the team coach. The way they played was interesting and | was
intrigued by it because it was the right way to play and since then my
serious journey with bowling began.

It started in 2007 after | decided to be a professional in this game and |
did my best to join the national team to represent my country globally.
In 2009, | achieved what | set out to do with the help of Allah, the
support of my family and my effort. | got a call to represent Oman at
an international tournament. | went on to win various championships
and | thought my dream was fulfilled. Yet, there was more in store.

| decided to travel to the US to participate in a “Trainer Course” for
a week. With God’s grace, | got the international badge for Training
which is authorized by the International Bowling Federation. After a
few weeks when | returned from the US, | got a call from the Ministry
of Sports Affairs offering me the role to coach the Oman Women'’s
Bowling team to prepare them to participate in the third session of
Women'’s Sport Games held in Bahrain. | accepted the mission with
confidence and | considered it a challenge to add a new achievement
to my list and to represent my country with pride. By the grace of
Almighty Allah, the women’s team won 10 medals spread over four
contests, including three silver medals and 7 bronze medals.

My journey with bowling is full of achievements. These achievements
are the fruits of my dedication and hard work. | always tell myself
“Those who fear to climb the mountains will forever exist at the bottom
of it”. | wish we have a lot more bowling players in Oman, especially
from the young category because bowling is a friendly game which is
filled with positivity. Bowling is a common love that can bind players
from all over the world. | am happy to be part of this sport and proud
to be able to guide and contribute to my country Oman.,,

Local and international
achievements:

2008 - Omani Qatari
Telecommunications Company
(Nawras) — First Place in the Amateur
category.

2009 - Scored full marks or the full
round of the game (300 points).
2010 - Qualified for the finals and
for the first time in an international
tournament in Thailand.

2011 - ‘Best Player’ title which was
held in UAE.

2012 — Won the ‘Chevron Bahrain
International Open Championship’
title.

Reached the bowling World

Cup semi-finals for the first time
(representing Oman) which was held
in Poland.

2014 - Won the full round
award (300 points) in Abu Dhabi
International Open Championship.

Al Masa Open Championship.
Asian Categorization Championship.

2015 - Semi-finals of Asian bowling
Championship.

Finals of the Kuwait International
Open Championship.

Those who fear to
climb the mountains
will forever exist at
the bottom of it




